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ECON 2A03/LBRST 3A03: Labour-Market Issues 

Winter 2021 

Due to the delayed start of classes provided by the University, some details and 
deadlines regarding course content and assessments in the published course outline 
may be changed. Please check Avenue to Learn for the most up-to-date information for 
this course. The course outline on Avenue to Learn will supersede previously published 
outlines until published course outlines are updated. 

 

Instructor: Boris Kralj    Email: kraljb@mcmaster.ca 

Office Hours: I am available via email to address any of your questions and concerns. If 
you wish to speak to me, we can make arrangements to communicate one-one-one via 
telephone or Zoom. Or if students prefer, I can hold a scheduled zoom meeting for those 
wishing to ask questions (as a group) at a set day and time.  
 

Teaching Assistant:  TBD    Email: TBD

COURSE DESCRIPTION 

Labour markets are at the core of economic activity and affect all members of society. 

This course applies detailed economic analysis to selected issues of importance in the 

labour market. Topics vary and may include: women in the Canadian labour market; 

discrimination in hiring and promotion; unemployment; immigration, returns to education 

and compensation systems. 

Prerequisites 

ECON 1B03 and ECON1BB3 (or ARTS & SCI 2E03) 

COURSE OBJECTIVES 

The objective of the course is to train students in economic policy analysis of 

individuals, firms, and governments, and the various outcomes of their interactions 

within the labour market. It will address human capital investment and returns to 

education and training, labour market discrimination, economics of immigration, and 

optimal compensation systems. 

CLASS FORMAT 

Rather than in-class lectures, due to COVID-19, the course will be delivered purely 

online. The lecture content will be available to you in video and audio (with slides) 

format through Avenue. I will also post the videos in echo360 for those wishing to see a 

transcript of the lecture. 

mailto:kraljb@mcmaster.ca
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COURSE MATERIALS AND TEXTS  

Benjamin, Dwayne, Morley Gunderson, Thomas Lemieux & W. Craig Riddell, 2017, 

Labour Market Economics, 8th edn., McGraw-Hill Ryerson 

There are also supplementary required readings, in addition to the textbook, as shown 

in the outline via links, and/or, provided to you via Avenue. 

OUTLINE OF COURSE TOPICS  

 

1 - Introduction to Labour Market Economics 

Benjamin, Dwayne, Morley Gunderson, Thomas Lemieux & W. Craig Riddell, 2017, 

Labour Market Economics, 8th edn., McGraw-Hill Ryerson. Chapter 1, Chapter 2 pp31-

38. 

2 – Human Capital Theory and Returns to Education 

Benjamin, Dwayne, Morley Gunderson, Thomas Lemieux & W. Craig Riddell, 2017, 

Labour Market Economics, 8th edn., McGraw-Hill Ryerson. Ch. 9 

Gunderson, M. and Philip Oreopolous (2020). “Returns to education in developed 

countries”. In Economics of Education, 2nd edition.  Edited by S. Bradly and C. Green.  

Elsevier Publishers, 39-51. Posted on Avenue course page. 

Moussaly-Sergieh, K. and Francois Vaillancourt (2009). “Extra Earning Power: The 

Financial Returns to University Education in Canada.”  C.D. Howe Institute. A pdf can 

be found here: 

https://www.cdhowe.org/sites/default/files/attachments/research_papers/mixed/ebrief_7

9.pdf  

3 – Gender and Labour Market Outcomes 

Benjamin, Dwayne, Morley Gunderson, Thomas Lemieux & W. Craig Riddell, 2017, 

Labour Market Economics, 8th edn., McGraw-Hill Ryerson. Ch. 12 

Moyser, Melissa (2019). Measuring and Analyzing the Gender Pay Gap: A Conceptual 

and Methodological Overview. Statistics Canada. Catalogue no. 45200002. A pdf can 

be found here: https://www150.statcan.gc.ca/n1/en/pub/45-20-0002/452000022019001-

eng.pdf?st=mlPJ6jXq  

Pelletier, R., Patterson, M. and M. Moyser (2019). The gender wage gap in Canada: 

1998 to 2018. Statistics Canada. Catalogue no. 75-004-M-2019004. A pdf can be found 

here:  https://www150.statcan.gc.ca/n1/pub/75-004-m/75-004-m2019004-eng.pdf  

Video lecture from 2020 AEA Meetings broader gender issues (in addition to pay), 

“Gender in the 21st Century” by Marianne Bertrand from the Booth School of Business 

(University of Chicago) https://www.aeaweb.org/webcasts/2020/aea-distinguished-

lecture-gender-in-the-21st-century  [about 1 hour in length] 

https://www.cdhowe.org/sites/default/files/attachments/research_papers/mixed/ebrief_79.pdf
https://www.cdhowe.org/sites/default/files/attachments/research_papers/mixed/ebrief_79.pdf
https://www150.statcan.gc.ca/n1/en/pub/45-20-0002/452000022019001-eng.pdf?st=mlPJ6jXq
https://www150.statcan.gc.ca/n1/en/pub/45-20-0002/452000022019001-eng.pdf?st=mlPJ6jXq
https://www150.statcan.gc.ca/n1/pub/75-004-m/75-004-m2019004-eng.pdf
https://www.aeaweb.org/webcasts/2020/aea-distinguished-lecture-gender-in-the-21st-century
https://www.aeaweb.org/webcasts/2020/aea-distinguished-lecture-gender-in-the-21st-century
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4 – Economics of Immigration 

Benjamin, Dwayne, Morley Gunderson, Thomas Lemieux & W. Craig Riddell, 2017, 

Labour Market Economics, 8th edn., McGraw-Hill Ryerson. Ch. 11 

Oreopoulos, Philip (2011). “Why Do Skilled Immigrants Struggle in the Labor Market? A 

Field Experiment with Thirteen Thousand Resumes.” American Economic Journal: 

Economic Policy: 148-171. A pdf can be found here:  

https://oreopoulos.faculty.economics.utoronto.ca/wp-content/uploads/2014/03/Why-Do-

Skilled-Immigrants-Struggle-in-the-Labor-Market.pdf  

 

5 – Optimal Compensation Systems 

Benjamin, Dwayne, Morley Gunderson, Thomas Lemieux & W. Craig Riddell, 2017, 

Labour Market Economics, 8th edn., McGraw-Hill Ryerson. Ch. 13 

AVENUE TO LEARN 

Avenue to learn will be used to post all course related materials such as lecture videos, 

slides (with audio) and announcements. Material will be uploaded onto Avenue 

regularly. It is your responsibility to check the “Announcements” section of Avenue daily. 

Click your name in the top right corner of the Avenue page and choose “Notifications”. 

You will see a list of items that you can receive notifications for.  Choose 

“Announcements” – any time there is a new or updated announcement, you will receive 

an email or SMS on your phone. 

You must maintain a frequent online presence as it pertains to this course. This means 

you are accessing the resources provided to you in Avenue and checking the 

announcements and your email on a daily basis. If you miss any communication 

because you failed to regularly check your email or the announcements, no 

consideration will be given. 

COURSE EVALUATION – OVERVIEW 

1. Assignments (20%) – Two assignments at 10% each. The first assignment will 

be posted on Avenue on Monday February 8th at 1p.m.  The second 

assignment will be posted on Avenue on Monday March 15th at 1p.m. Students 

will have one week to submit/complete the assignments. 

2. Midterm test (30%) – The midterm test will be posted on Monday February 

22nd at 1p.m. Students will have 2.5 hours to submit/complete the test. 

3. Final Exam (50%) - During final examination period set by the university, exact 

date will be announced during the course. The duration of the exam will be 2.5 

hours. 

As students are assessed remotely, the testing is open book. Students are expected to 

work on their own. Submissions will be made to folders in Avenue. Any charts/graphs 

https://oreopoulos.faculty.economics.utoronto.ca/wp-content/uploads/2014/03/Why-Do-Skilled-Immigrants-Struggle-in-the-Labor-Market.pdf
https://oreopoulos.faculty.economics.utoronto.ca/wp-content/uploads/2014/03/Why-Do-Skilled-Immigrants-Struggle-in-the-Labor-Market.pdf
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drawn by students for tests or assignments can be submitted via scanning or taking a 

picture with a cellphone.  

Coverage of the midterm will depend on the pace of the class to that point in the term. 

No make-up midterm and No early writes are provided. In the event that a student is 

unable to write a midterm exam on the scheduled date, a medical certificate should be 

submitted within 5 days. With valid documentation, the 30% of total course grade from 

the missed mid-term will be re-assigned to the final examination. In the absence of valid 

documentation, a grade of zero will be assigned for the missed mid-term exam. 

The assignments are meant to help to prepare you for the mid-term test and the final 

exam. If a student does not submit an assignment on time, the grade weight will be 

transferred to the final exam. 

The Final Exam will be cumulative and will cover all material covered in the course.  

COURSE POLICIES 

Grades 

Grades will be based on the McMaster University grading scale: 

MARK GRADE 

90-100 A+ 
85-90 A 
80-84 A- 
77-79 B+ 
73-76 B 
70-72 B- 
67-69 C+ 
63-66 C 
60-62 C- 
57-59 D+ 
53-56 D 
50-52 D- 
0-49 F 

 

McMaster Policies and Guidelines for Students 

ACADEMIC INTEGRITY 

You are expected to exhibit honesty and use ethical behaviour in all aspects of the 

learning process. Academic credentials you earn are rooted in principles of honesty and 

academic integrity. It is your responsibility to understand what constitutes academic 

dishonesty. 

Academic dishonesty is to knowingly act or fail to act in a way that results or could result 

in unearned academic credit or advantage. This behaviour can result in serious 
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consequences, e.g. the grade of zero on an assignment, loss of credit with a notation on 

the transcript (notation reads: “Grade of F assigned for academic dishonesty”), and/or 

suspension or expulsion from the university. For information on the various types of 

academic dishonesty please refer to the Academic Integrity Policy, located at 

https://secretariat.mcmaster.ca/university-policies-procedures- guidelines/ 

The following illustrates only three forms of academic dishonesty: 

• plagiarism, e.g. the submission of work that is not one’s own or for which other 

credit has been obtained. 

• improper collaboration in group work. 

• copying or using unauthorized aids in tests and examinations. 

AUTHENTICITY / PLAGIARISM DETECTION 

Some courses may use a web-based service (Turnitin.com) to reveal authenticity and 

ownership of student submitted work. For courses using such software, students will be 

expected to submit their work electronically either directly to Turnitin.com or via an 

online learning platform (e.g. A2L, etc.) using plagiarism detection (a service supported 

by Turnitin.com) so it can be checked for academic dishonesty. 

Students who do not wish their work to be submitted through the plagiarism detection 

software must inform the Instructor before the assignment is due. No penalty will be 

assigned to a student who does not submit work to the plagiarism detection software. 

All submitted work is subject to normal verification that standards of academic integrity 

have been upheld (e.g., on-line search, other software, etc.). For more details about 

McMaster’s use of Turnitin.com please go to www.mcmaster.ca/academicintegrity. 

COURSES WITH AN ON-LINE ELEMENT 

Some courses may use on-line elements (e.g. e-mail, Avenue to Learn (A2L), 

LearnLink, web pages, capa, Moodle, ThinkingCap, etc.). Students should be aware 

that, when they access the electronic components of a course using these elements, 

private information such as first and last names, user names for the McMaster e-mail 

accounts, and program affiliation may become apparent to all other students in the 

same course. The available information is dependent on the technology used. 

Continuation in a course that uses on-line elements will be deemed consent to this 

disclosure. If you have any questions or concerns about such disclosure please discuss 

this with the course instructor. 

ONLINE PROCTORING 

Some courses may use online proctoring software for tests and exams. This software 

may require students to turn on their video camera, present identification, monitor and 

record their computer activities, and/or lock/restrict their browser or other 

applications/software during tests or exams. This software may be required to be 

installed before the test/exam begins. 
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CONDUCT EXPECTATIONS 

As a McMaster student, you have the right to experience, and the responsibility to 

demonstrate, respectful and dignified interactions within all of our living, learning and 

working communities. These expectations are described in the Code of Student Rights 

& Responsibilities (the “Code”). All students share the responsibility of maintaining a 

positive environment for the academic and personal growth of all McMaster community 

members, whether in person or online. 

It is essential that students be mindful of their interactions online, as the Code remains 

in effect in virtual learning environments. The Code applies to any interactions that 

adversely affect, disrupt, or interfere with reasonable participation in University 

activities. Student disruptions or behaviours that interfere with university functions on 

online platforms (e.g. use of Avenue 2 Learn, WebEx or Zoom for delivery), will be 

taken very seriously and will be investigated. Outcomes may include restriction or 

removal of the involved students’ access to these platforms. 

ACADEMIC ACCOMMODATION OF STUDENTS WITH DISABILITIES 

Students with disabilities who require academic accommodation must contact Student 

Accessibility Services (SAS) at 905-525-9140 ext. 28652 or sas@mcmaster.ca to make 

arrangements with a Program Coordinator. For further information, consult McMaster 

University’s Academic Accommodation of Students with Disabilities policy. 

REQUESTS FOR RELIEF FOR MISSED ACADEMIC TERM WORK 

McMaster Student Absence Form (MSAF): In the event of an absence for medical or 

other reasons, students should review and follow the Academic Regulation in the 

Undergraduate Calendar “Requests for Relief for Missed Academic Term Work”. 

ACADEMIC ACCOMMODATION FOR RELIGIOUS, INDIGENOUS OR SPIRITUAL 

OBSERVANCES (RISO) 

Students requiring academic accommodation based on religious, indigenous or spiritual 

observances should follow the procedures set out in the RISO policy. Students should 

submit their request to their Faculty Office normally within 10 working days of the 

beginning of term in which they anticipate a need for accommodation or to the 

Registrar's Office prior to their examinations. Students should also contact their 

instructors as soon as possible to make alternative arrangements for classes, 

assignments, and tests. 

COPYRIGHT AND RECORDING 

Students are advised that lectures, demonstrations, performances, and any other 

course material provided by an instructor include copyright protected works. The 

Copyright Act and copyright law protect every original literary, dramatic, musical and 

artistic work, including lectures by University instructors 

The recording of lectures, tutorials, or other methods of instruction may occur during a 

course. Recording may be done by either the instructor for the purpose of authorized 
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distribution, or by a student for the purpose of personal study. Students should be 

aware that their voice and/or image may be recorded by others during the class. Please 

speak with the instructor if this is a concern for you. 

EXTREME CIRCUMSTANCES 

The University reserves the right to change the dates and deadlines for any or all 

courses in extreme circumstances (e.g., severe weather, labour disruptions, etc.). 

Changes will be communicated through regular McMaster communication channels, 

such as McMaster Daily News, A2L and/or McMaster email. 


